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Community: Pillars The Federal Fiscal Year-End Hiring Push (Q4 Sprint)

August and September mark one of the most predictable and powerful
windows in the defense and federal contracting job market. The U.S.
COMMUNITY government’s fiscal year ends on September 30. As that deadline
approaches, agencies and their contractor partners face the classic “use-
it-or-lose-it” pressure: remaining contract budget must be obligated or it
returns to the Treasury. The result is a surge in awards, task orders, and
hiring authorizations—particularly in defense, logistics, IT/cyber, program

management, and related support roles.
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For transitioning service members, veterans, and military spouses, this

Q4 sprint creates a compressed but high-opportunity hiring season. For
employers, it creates both urgency and opportunity: the chance to lock in
cleared, mission-ready talent before the new fiscal year begins and
competition intensifies.

MENTAL HEALTH . .
For Job Seekers: How to Capitalize on Q4 Contracting &

Federal Hiring Surges

Defense contractors and federal agencies often need people who can
ramp up quickly. Your military experience already demonstrates that

RECOVERY & SLEEP capability—if you translate it into language that hiring managers and
applicant tracking systems recognize.

1. Lead with precise MOS/AFSC (or Rating) translation keywords.

Generic phrases such as “led teams” or “managed operations” rarely

surface in contractor searches. Pair your code with civilian equivalents
NUTRITION that match high-demand Q4 roles.

On MilConCareers.org, your MOS/AFSC translation is powered by a

proprietary Al code translator that strengthens job-to-user matching

algorithms, helping the right opportunities find you faster.

CONT. INSIDE ==

MilConCareers.org is a nonprofit organization improving the military-connected
community’s transition experience through employer education, data driven
research, and access to a network of job opportunities with military-ready
employers.

The Vegetus Foundation is dedicated to helping Americans improve their quality
of life through education on healthy living and has published the Nutrition Health M I L

Review since 1979. Learn more at nutritionhealthreview.com
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For instance, Logistics / Supply (e.g., Army 92-series, Air Force
2S0X1, Marine 3043): “supply chain management,”
“inventory control,” “material management,” “warehouse
operations,” “distribution logistics.”
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Use your exact MOS/AFSC early in the résumé summary and
in the first bullet of relevant experience. Then immediately
follow with the civilian keyword phrase. This dual language
helps both human recruiters and screening tools.

2. Highlight clearance status and how current it is.
Active or recently held clearances (Secret, Top Secret, TS/SCl)
are a major advantage in Q4 contractor roles. State the level,
investigation type if known, and that it is current or easily
transferable. Many contractors can sponsor or reinstate
access faster when the candidate already has an investigation
on file.

3. Target roles that match the spending surge.

Focus searches on defense primes, mid-tier contractors
supporting DoD programs, logistics firms, and IT/cyber
providers. Positions frequently opened or expanded near year
-end include project managers, logistics analysts, cleared IT
specialists, contract administrators, and field support roles.
Apply early in the surge (August through mid-September)
while requisitions are still being filled.

4. Use specialized translation tools.

Platforms designed for military-to-civilian transitions can
surface the exact keyword mappings employers are searching
for. Enter your MOS/AFSC once and generate tailored
language for multiple target roles.

Action this month: Update your résumé and LinkedIn with
translated keywords, confirm your clearance status, and set
job alerts for “defense,” “cleared,” and your primary skill area

with start dates or postings in the next 60 days.
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For Employers: Fast-Tracking Clearance &
Talent Onboarding Before FY27

When contract dollars must be spent and performance
begins quickly, traditional hiring timelines create risk.
Transitioning service members and recent veterans offer a
ready pipeline of disciplined, leadership-experienced
talent—many already holding clearances. The challenge is
speed.

CALLING ALL COMPANIES

CONNECT YOUR JOBS TO
MILITARY CONNECTED
TALENT

M miumary
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1. Build a pre-vetted pipeline now.

Do not wait for the September rush. Engage platforms and
networks that specialize in military talent. Candidates who
have already translated their MOS/AFSC experience and
indicated availability can move from application to
interview in days rather than weeks.

2. Prioritize clearance mobility.

An active or recently adjudicated clearance dramatically
shortens the path to productive work. Work with your
Facility Security Officer early to confirm sponsorship
processes, interim eligibility options, and any program-
specific requirements. For many contractor roles, a
candidate with a current investigation can receive interim
access while final determinations are completed.
Document any gaps in employment carefully so they do
not trigger unnecessary delays.

3. Streamline onboarding for military talent.
Create a dedicated track that accounts for common
transition realities: terminal leave, final out-processing,
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and relocation. Offer flexible start dates, clear communication
about expected timeline from offer to first day, and a single
point of contact for security and HR questions. Pair new hires
with a veteran mentor or buddy when possible—this improves
retention and accelerates cultural integration.

4. Align hiring with anticipated FY27 work.

Use the Q4 spending window to staff not only immediate task
orders but also the pipeline needed for the next fiscal year.
Roles in logistics, IT, project management, and technical
support frequently carry forward. Hiring now reduces the
scramble when new funding arrives on October 1.

Practical steps for HR and talent acquisition teams this month:
Audit open requisitions for clearance requirements, brief
hiring managers on the value of translated military
experience, and establish or strengthen relationships with
military-focused talent sources so candidates can be engaged
quickly when budgets open.

Make the Q4 Window Work for You

The fiscal year-end sprint is temporary, but the talent
advantage it creates does not have to be. Service members
and veterans bring proven ability to execute under pressure,
adapt to complex systems, and lead teams—exactly the
qualities needed when contracts must be performed on
accelerated timelines. Employers who prepare their pipelines
and processes in August and September capture that talent
before the market tightens again.

Whether you are preparing to transition or looking to hire, the
tools and networks exist to move faster and more effectively.
Visit milconcareers.org to translate skills with precision,

connect with Military-Ready employers, or build a stronger
pipeline of leadership-ready candidates. The clock is running
to September 30—use it.
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Get in-demand skills for in-demand jobs,

at no extra cost to you.

MilCon Careers is partnering with Verizon Skill Forward to provide you with the
skills to pave your path to new career opportunities with job-relevant programs
from edX, part of Verizon's goal to make quality education accessible for all.

Browse programs
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Military Spouse Employment & Back-to-
School Routine Shifts

Late August is a quiet turning point for many military
families. Permanent Change of Station (PCS) moves are
largely complete, household goods are unpacked, and
children are settling into new classrooms. The daily
chaos of transition begins to ease—and with it comes a
valuable window of bandwidth. For military spouses,
this is often the moment when career plans that were
paused or deferred can finally move forward.

Whether you are re-entering the workforce after a
move, advancing in a current role, or exploring remote
opportunities that fit the military lifestyle, the post-PCS,
back-to-school season offers real momentum.
Employers who understand this rhythm gain access to
one of the most educated, adaptable, and resilient
talent pools available.

For Job Seekers: Navigating Remote & Flexible
Work After a PCS Move

A new duty station does not have to mean starting over.
Remote and flexible roles are increasingly designed for
the realities of military life—frequent moves,
unpredictable schedules, and the need for stability
across locations. Here’s how to position yourself
effectively this season.

1. Address résumé gaps with confidence and clarity.

Gaps caused by PCS moves, caregiving, or limited local
opportunities are common and understandable. Frame
them as periods of transition rather than inactivity. Use
a brief, professional note such as “Relocated due to
military Permanent Change of Station” and immediately
follow with transferable skills gained during that time—
project management, community leadership, volunteer
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coordination, or continued education. Focus the bulk of
your résumé on results and capabilities, not chronology
alone.

2. Leverage spouse preference and military-connected
programs.

Federal agencies and many contractors offer Military
Spouse Preference or priority consideration. Research
current openings that list “military spouse preference
eligible” and prepare the required documentation early.
Private-sector employers increasingly maintain military
spouse hiring initiatives or flexible work policies—seek
them out deliberately. Platforms like MilConCareers.org
understand military family realities can present these
opportunities more efficiently than generic job boards.

-

Strong teams
start with
strong values

Partner with us to support
Veterans and military families in
their next chapter.

M MILITARY
CONNECTE

3. Network during (and after) the relocation window.

The weeks surrounding a PCS are surprisingly rich for
connection. Reach out to spouses at the new installation,
join local and virtual military spouse professional groups,
and reconnect with former colleagues who understand
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your background. Update your LinkedIn profile with
your new location and a clear statement of the type of
remote or flexible role you are seeking. Informational
conversations often open doors faster than cold
applications.

4. Target roles built for mobility.

Prioritize positions that emphasize results over
physical presence—remote customer success, project
coordination, virtual training, content or
communications roles, data analysis, and
administrative support with flexible hours. Highlight
any prior remote experience, even informal, and
emphasize your proven ability to deliver under
changing conditions.

For Employers: Unlocking Spousal
Talent

Military spouses represent a highly educated,
motivated, and underutilized talent segment. Many
hold advanced degrees and professional credentials
yet face repeated career interruptions due to moves.
Remote flexibility is not just a perk for this group—it is
the practical key that unlocks their full contribution.

Why remote and flexible arrangements are a
competitive advantage

Spouses who can work from anywhere bring
continuity across duty stations. They arrive already
experienced in rapid adaptation, cross-cultural
communication, independent problem-solving, and
delivering results with limited external structure.
These traits translate directly into strong performance
in distributed teams. When employers remove
location barriers, they gain access to candidates who
might otherwise remain on the sidelines—or leave the
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workforce entirely.

Practical steps to attract and retain military spouse talent

e Explicitly advertise remote, hybrid, or flexible options and note military
spouse friendliness in postings.

Train hiring teams to recognize and value non-linear career paths rather THE BEST CAND|DATES
than penalizing gaps. AREN,T JUST ON

Offer clear pathways for advancement that do not require geographic LINKEDIN

permanence.
(XX J

Partner with platforms that specialize in military-connected talent so
. . . milconcareers.org
qualified spouses can find your roles quickly and accurately.

Employers who build systems around flexibility rather than proximity
consistently report stronger retention and higher engagement from military
spouse hires. In a tight labor market, that advantage compounds.

Seize the Seasonal Window

The late-summer shift from PCS intensity to school-year routine creates a natural opening for both job seekers and employers.
Military spouses gain capacity to focus on careers; employers gain a timely opportunity to connect with talent that is ready,
capable, and often overlooked by traditional recruitment methods.

Whether you are updating your professional profile after a move or refining your hiring approach to include more flexible roles, the
tools and networks exist to make this season productive. Visit milconcareers.org to translate experience with precision, explore
remote-friendly opportunities, or connect with Military-Ready employers who value the unique strengths military spouses bring.

Veteran’s Quick Power Bowl

Ingredients:

+ 1cup cooked brown rice + 1/4 cup diced tomatoes
« 4 oz grilled chicken breast, diced « 1/4 avocado, sliced

+ 1/2 cup black beans 1tbsp Greek yogurt

« 1/4 cup corn Hot sauce (optional)

.

Instructions:

Layer rice, chicken, beans, and veggies in a bowl.
Top with avocado and a dollop of Greek yogurt.
Add hot sauce if desired.

Serves 1

This power bowl packs a punch with protein, complex carbs, and
healthy fats to fuel your day. Quick to assemble and reminiscent of
mess hall favorites, but with a nutritious twist.




